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Digital Libraries and Their Importance:
An Overview

Kantappa Chaven” & Santosh Chavan™

Abstract

The digital libruries are a group of fles in digilal forin deoessible on Hie
rel or CD ROM disk. Depeuifing e ihe precise Dibrary, a consieler
ey be bl Ju get indmtission o migazine eriicles, bioks, neivsppers,
sitapshats, saind decumenls, and fitms, The virtual libriry one of the
upermunr culling-edge drends in fibrdry mnd statialics Jeclinelogy,
winch helps iis wsers bo ek infarpution iim Hre intoenct. Digilaf brery
is pregrired for the grealer ideas aud shilisiics and s gaide doferent
afferings and place adwerein il ik order I5 sqoed on it format
awid cmn ke retrieving over aekwvorks, The adigiiel ibnerivs are systenrs
preserting to a person anth resources ard vel right of eniry o @ wery
big ranpe, and He digatal Lbpery inforation prepared stossroon of it
recards arpgreness digital fbrary is an iideraadionmed digitel ifrang. in
closing one deende, researchizrs are focising on the users of e virlual
library fo expand more gfficient ayd ¢ffechve gaudgels o offer first-rair
carriers lo waern, The papers idlk approsimialely e wseracenfeic mefhind
im e frawmervork of the digilal lifrary. Rescanders ane owrking on ihe
system up devlopmen vstny e wie of WFr genersitent to ioek up
e stup citstomers af onve with filraries,

Keymwards: digital librony, wirteel Nbeany Heralure, virtud mochive,
e-resourees, and facls gererabion,

1. INTRODUCTFION

The phrases, which have bevn in lrend al disbinchve instances, consisl of 3
papcrless library, fast advance nlo slatistics technolegy have cevoluborzed
the function of virtual libraries device. As a result, and the Hbrary faces a new

anirricharen T IKDganai!, Lowi

Shri, L k khet College of Coonamisren Sankits] jivar
rargduitvin Idsbgmend o

tar “iddappa kamibl Lo Crdlepe: Dhor i
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Women customers’ attitude fowards Heai‘.ll.'}' Parlors
in Sankeshwar in Belagavi district

D. D. Kulkarni

Introduction: . _
The imporwnee of wamen in each lamily is known w all. [ndian

culture is symbolized as Mother India (Bharal Mata). Women _am
known for their best characters like patience, endurance, love, affm.:l:lf.tm.
sympathy and generasity. They shared equal right and respurmb_:hhes
with her husbaned.  In Irddian tradition, women have u-ccu.:'pl.ed -l
promlnent position in the society. Manu sald 1n Manysmruti, "Where
the women are respected, the divine grace adores that phoe._hul whe:_:
that is not so, all other forms of worship am fmiless”. E_ull_. there is
large number of atrocities mgainst women parlicularly Indian :HTDITIEI'I.
Thers are numerous schemes swch as 'Beti Padavo; Beti Bachavo’ (Teach
danghler; save dsughter) o comect awareness among wumm? about
their rights and duties. Women constitute half of our ]:I:rpulﬂll-an a.:i.
play 2 vial role in the economic development of the family, the
commmunity and the nation. Therefors, lo aceelerate the g,ruh.rt?'t and
prospemity of ihe nabon, it 1 very importanl 1o aeate oppornmities for
socio-economic developmenl of women in rural Indla. Wamen are
considerad as equal paritners in Lne process of development

Review of Literabure:
Salva Swall Jayesh & Manjrekar (2014) have studisd the

perception of women as customers towands Beauty parlors in Western

a6
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hbae  lhey concluded thai one of the main easons for the
[wyrilarity wi heauty salons j5 Lhe rising disposable income of (he
bl mind changing lifeslyle of masses. Even now with less mcome
Al tere wawk, wamen fe| beauty salons are necessary,

121 Kulkarni & A, S, Shiralashetti (2015) has siated in their

tewesich poper thil awarencas has created amomg the woman regarding
theds rlpdas and dylis Empowrring

of women 5 3 pre-requisite for
vt ol pocd wolion. When Wamen are empawered, socicly
Wil slebillly v aemyri) Her contidence has increased dus n
Padcipation by underakiog vhlrepreneitship,

Newil {0z (he miudyr

Iy ou edueats a man You edlucate o individug), however, if you

oAt & woman you sducate a whole family Women empowered
Miarm Moty Inilia rmpawered -1 Jawarlal Mol
WHIER - sntruproneurship  started  in

partivularly 1960 onwards.  The SOCIO-8CONOMIC  empowerment s
thevugh providing education in rural aren,

The concept of
India  after independence,

Once woman becomes
vilucnted shee will think about idea o empower herself, then she moves
owanls veonomic empowerment, This is possible only through rural
developmeen

there was a time when women were resinicted to four walls of
kitthen, Now the fime has changed as women have educated. This has
ereated o number of opportunities. The development of technology and
lamily situations has urged them to undertake emirepreneurship. These
wamen enttepreneurs have lack of exposure. They cannot mobilize
hige capital to undertake entrepreneurship. They more rely on micro
enterprises which require lesser amount of capital. One among such
micro enterprises is beauty parlor. Women are known for beauty
CINSCiousnoss The beauty parlor made them economically
Independent. Sankeshwar is rurban place in Hukkeri taluka in Belagavi
district. 1t is having a population of 34,637 of which 17.262 are women
as per 2011 census. There are around 35 beauty parlors in the study
ara. Henee, the researcher has thaught to undertake the siudy

&7
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on wsustianahle  developmen!  cannot be  achieved wilhout achive
fanicipation of women in the development. The natioral policy for
Impowerment af women 2001 glves imporlance [or empowrmment of
1lu- women which is necesdary in order to bring socke-economic change

» Toascerisin the clahu of women in India.
» To study the socio-ecanomic prodile of the respondenis,
= To analyze the sttitude of the respandents towards beauty

anl develapment,
parlors. - ;
{he ralionn! policy for empowermen: was adopted in 2001 with
e Ihe objective of ensuring woman, their rightful place in the socisty by

empawering them as an ageni of sacio-economic chanpe devalopment,
[florts have been made to improve the status and background of
wornan in socio-economic,  'Women folk cannet take their maxlmum
wse and remaired still backward in raral area as compared o urban
area in Indin. The state governments are providing priviege in the
Methadology: lorm of reservation ko women n educetion as well ws employ ment,

The study is carried during N ber 2019, The study is based ln 2017, the workforce participation rate at all India level wis
on primary data. A sample size of 100 women castomers is selected on 25.51 per cent for female and 5326 per cert for males. Whibe there was
convenlent non-prubability randomn basis. The data is collected through no reral urban gap for males (S3%), there was comswderable rural urban
a structured schedule. The researcher has used statistical wools like
percentage i used for analysis and chl-square test is employed to test

Ha; There is no association belween the age of Lhe respondents and
leve! of sabsiacton of service of beauly parlor

Ho: There is no association between the orcupation of Lhe respondents
and level of satisfaction of service of beauty parlor.

gap lor females {rural 30%, urban 1%.4%}
AS per NS5 2011-12, 59.3 per cont of the female workers in rural

the hy potheses, i India are sell employed while in urban sreas the corresponding figure
' was 428 per cenl, Amrong the male workers, 54.5 per cenl are In rural
Limfiations of the study: _ area and 41.7 per cenl in urban area are self-employed. In rural azeas,

» As the study is conducked in the vicirity of Sankeshwar in the share of regular wage/salaried employces was less for both jemale
Belagavl district. hence the findings of Lhe stndy annol be {5.& per cent) and male (10 per cent) compared to wiban arcas (428%-
generalized. females, 434%-males). The sixth economic cemasus (213-14) showed

« Due o lhe languape tmrrie, some of Lhe respondents wers Lhat 21.49 pe: cent of the total esablishments are owned by fermalen and
hesitant  fumish the required information through the schedule 18.29 per cent of the workers empioyed in estsblishment are fernales,
although they were made comfortable by translating the :
questions In Lheir native language bul 1his may have resulted Into - Analysis af Primary data:
semnantic bardler affecting the quality of research. It is leatnt from Hhe table 1 that [orty three per cent of respondents

belong te the age group 21 to 25 years while 27 per cent of them are Jess

Siatus of Women in India:
Waomen ere sill treated a5 subordirmte to mien do @ke the

advantage of government plans snd projects o develop themselves
educntion, health, household enkrprises and §T seclor,  Now,

iH

than 20 years old. Lt ia inferred thal respondents less than 25 years old
ore more beauty conscious than he 25 years old above age. Maosi af

them are unmarried. Sample size consist majerity of studenis and
working women.
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nserndenls goo Ly, from lalile 2 that [orty-nine per cent of the
birthlay partes, N Yeauty Farlogr, occasionally. These oocasiona arce
gy o parlors ey ey Parhies ang marriages. 29 per cent of them nre
s an Ineic = L thly. They are working women who will be oul of

frenuently o 1o Payyy ©s. Mindicagey g working women and studani
firg,

Table 3: Mode of payment

q“__E.ﬂ,.‘{“\em Nao af Irequency
97
03

— 10

It 1 understﬁ
itk prayment to hE “q from table 3 that majority of the reepondents
lwin pay through Suticians by cash However, only three percent of
epwinnlents, they ey “Wallets, Th"-'ugh the sample consists of cducaled

10t used ta cagpless ansctions.

=i
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Table 4: Type of beauty services
[ Type of beanty services | No uf frequency |

Evvebrow 42

{ Makeup o2 |
| Hair cutting 3
All | .
| Tolal | 100

It is percewed from fable 4 that 41 per cent of the respondenis
avail all types of beauty services such a3 ¢yebrow, makeup and hair
cutting. 32 per cent of them simply go for eyebrow. I is deduced that

majarity of them avail all types of services.,

Tabll 5 Mecessity of 'bl:au_'l}r

Resp onses | No ol Iruquen cy
e 94
T B o6
Trolal DY 101k

11 is known from table 5 that majority of Lhe respandents opine
that there s necessiry ol beauty parlors while rest of them doesn't need
beauty parlors. 11 is inferred thal the students and working women

nead beauly parlors as compared 1o house makers

Table & Mode of Attraction

| Made of attraction | No of [requency
Discount 03
Brand name 0
| Peszonal atienton 211
 Cuslomized packagr 1

Tolal 100

Il is revealed from table 6 that majority of the respondents are
attracied by the persomal avierdion of the beavticians, 11 p concluded
that the personz] attention plays vital role in attracting the nspondents

; rather than the discount of ter, brands and customized package.
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Table 7: Consideralion Far selectian

| Faclors for eelection | No of {requency
Location 05
Experierce k)
Hyglene | iB
Ambience I 01
Recymmendation (4
Prufessional 3

| Tutal | 1050

It is professed from table 7 that majority of the respondgnts
consider the experience of the besuticiens (oliowed by their
professionalism. Hygiene also plays a little role while selecting beuty
pariors. Hence, il is concluded that experience and professionalism o
brauticians are gigniflcant for selection,

Table B: Purpose of Visit

jﬁr_pusl: | No of frequency |
rauummg | 22

Personal hygiene 7l

EE_L_UJS_S}'mhnI N1 £
[ Twdal 100 >

[t is found [rom lable B that huge percentage of the respondepis
goes to beauty parlors to malntain their personnl hygiene which is
followed by grooming. 1t is presumed that beanty 15 not slatua symbol.
Respondents belong to elite group o go to parior as mark of s1afus

symbaol- L |
Table % Thme apent £

Hours spenl | No al frequenc E

lLess than 1 hr 92 <

T to 2 hours 14 c

Tulal pli ]

E ]
It 19 understood [rom table 5 that majority of the respondenys

spend less than an hour in the parloms. It i3 deduced thai Hw
respondents spend only a few hours at the parlors.

52
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Table 10: Amount spent

| Amount spend | Mo of frequency ;

| Less than Rs 1000 o

Fs 1000 k0 300 | 06

s 3000 to [ts 5000 | 1l
| Above Rs 5000 | 04
| Tatal . _Iﬁ“‘_”

It is drown from wable 10 hat a grealer percenty
respendents spend less than Rs 1000 and hardly a few of thjq wiion
more than Rs 3000, Those who spend Rs 3000, it is on the o, 7"
marriages. Respondents spend less than Rs 1000, go parlors n—,:: ::n of

¥,
Table 11 Side ctfect
Aesponse
Mo 63
No 3
Total | 1m0

Mo of frequency

It is cleared from table 11 that going to beauty paror 4
have any side effect as it is expressed by many of the res o

However, remaining of them opined that they had side effe, -
inferred that the side effect on skin is due L htis

= to the products |
beauticians who may be allergic to the body. sed by
Table 12: Satialackion

{ Highly satisfisd

Level of satisfaction | No of Ercqu_e-nﬂ -

i 17
Ijﬂtisflud 7
Dissatisfied 0
Tulal ——

i0d

Lt is observed from table 12 that a large number of res
are satisfied with the services of beauticians followed hi
Il 35 concluded Hat mest of them have expressed that they are

wilh services of beaubicians,

L)

]:"'~-"‘l."|..-_|,E
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Table 13 Marikal slatus ard Timc spenl

Tt speny Less Lhan 1 hr 1 1o 2 hrs Tolal
harilal stabas : W
Married 28 (70) 12pg | 40
Unmarried 54 {4 Do (10} | &l
Tolal i 52 (82) T T
' Chi-square value f.504
I m
I value 3.84

TFigures in parenthesis indicate percentage 10 the respective toial of rows

It is learnt from table 13 that unmarried respondents spend much
time in beauty parlors than mascied. 70 per cent of the married spend
less than one hour in padors. The cakculaled value ol chisquare =
greater Lhan P value ai five per cent level af significant fur one degree of
freedom. Hence, the null hypothesis is rejected, It is concluded (hal
ihere 15 & significant association between the marial shhs and tme
spentl al the beauty parlors. It is drawn that the unmarried can aperd
mvore time in pardor than married.

Table 14: Qecupation and Time ipent

Fublic Pelicy for the Empotwenment of Wontes; in India

there Is an association between the occupation and tme spent in parlors
by the respondents. Working women catnot spend much time as they

have dual commitments. While students are young, they spend more
time thers.

Findings of 1he study:

* Sample conslsts of majorlty students and working wamen.

* Seventy per cent of Ihe respondents belong to less than 25 vears
of age.

* Working women and students go to parlors frequently

* Majority uf the respondents make payment by cash,

* Respondenls are altracked by the peronnl abemhen- of the
beauticians

* The experience and proiessionalism are signlticant while
selecting the parlors,

* The respondents who spend less than Bsx 1000/- ga parlos
momuhly.

» There is no any side eficct on shin an [t is expressed by many of

[ —Time spent Lesa than 1 hr | 1ia 2 hrs Tolal the respondents

Occupatioh—~__ » A large percentage of the respondents are satisfied with services

— m— e—1 d t‘l‘.
Students 47 (50,35 |5562) 57 beanticians :
Waorking women 26 {78.74) 7 (21.01) A » There is significanl asscclation between the marilal slatus and
1] .

House makers 5 (60) 06 (40) 5 me 51_““*_“ the beauty F'ﬂﬂf& Unemarried respandents spend
Total 82 {87) 18 (L8} 100 M_ﬂutmp-ﬂmumn.med. .

Chi-sguare value 14.116 * Working womnen cannot spenad much time at parlors as they have

ni 0z dual commikmenis.

e ) 5.99
P value o Home:

Frgures i parentarses indicdle perrenlaye fo the respeetror dolal of roees

* Useof Hetbal and Ayurvadic products-Prosently, the beauBcians

are using synihetic praducts, This may have adverse sffect on
skin of customers. Hence, the beauticians shonld use herbal and
syurvedre products  This may hike the ost of services and
customers. The customers are affordable bo increaped cost of
gervices due lo usage of the same,

It i noticed from (able 14 that students spend more time (. less
than 1 hrs) as compared to working women and house makers, House
makers spend 7 1o 2 hrs in parlars. The calculated vatue of chi-square &
greater than P value at 5 per cent Jevel of signiticant for 2 degrees of
iroedom. Hence, |he null hypothesis is rejected. 1t is concluded that

na = &3
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+ Membership cards: The beauticians  shouold introduce
membership cards tu the regular customers. They may charge Rs
SU00/- for membership which will be valid for one year. Such
members should be provided 10 per cent discounl whenever they
avail services, This can also attracl more number of customers
wowards beauty parlors.

s Offers during seasans: Currenlly, beauticians are not providing
offers to their cuslomers. Hence, they need to provide offers
during marriage seasons 1o all cuslomers inciuding membership
card halders. A discount of 5 per cent discount can be allowed to
CuUSEOMErS.

» Encouraging cashless Iransactions: Mow, regpondenis  are
making by cash. Beanficians can He up with the wallet
companies like Pay bm, G-pay or phore pay. This enables them
Lo atkracl cuslomers as they provide cash back offer o customers.
This alsa provides transparency in transactions.

Conclusion:

There has been considerable rise disposable income of he people
especially women. This hes increased demand lor the beauty parlors.
There is positive perception of women Lowards beauty parlors. This
makes them to feel as always yourp. Beauky service indusiry is
attaining greater importance resulting into women entreprencurship.
This snables them to be economically independent and ultimalely
resulling inlo women eMpowWerment,

Relerence:

» Salva Swati Jayesh & Majrekar Pradip(2014), “To study the Perception
of Women as customers towards Beauty Services in Western Mumbai®,
Iriternational Journal of Scientific Research and Reviews, lssue 3(4) pp 52-54

e DD Kulkarni & &. 5. Shiralashetti (2015), “lmpact of Socio-Economic
Empowerment of Women”, Sustainable Developrmest Seminar Proceedings
af Challenges and Opportunities int Indin pp54-63,

« Raj Mohan (2002), A text book of Statistics Benaka Books Udupi

» Shanumbkha et al, (2011) Empowerment of Women Sonali Publications
MNew Delhl
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Economic Empowerment of Women through
Entreprenenrship and Skill Development in India

B_ 5. Kamhle

Introduction

| Women cnireprencurs are key players in any developing country
in terms ol their cantribution to economic development. The women
empowerment struggle from Vedic period s the evidence that 2 good
number of sacial berriers break  the women statbs  end
entrepreneurship. New Lhe growth process is more concernad with
cquality, SDGs, pro human growth elc. It provides pppertunities to
mobilize the women empowerment and economic development.
According to sixth cconomic censes 2014 Lhe share of WE was 14% to
the Lotal entrepreneurship in India, Govl. of India initiated a number of

Wornen development entrepreneurship Programmes and sthemes Lo
bring women in main stream of economis’ development.

Lilerature Review

Eycrusalem Siba {2019) staie that, currenl women economic
cmpowerment interventions are nol enough o overcome all obatacles
facing female entreprencurs and @ successful women's econemic e
empowerment [ntervention needs more than only aceess to Anandial
capilal and hard business skills. Ashlin Mathew (2019} said thal, as lor O
financial aspect of WE there is a lack of collateral security and even
ameng Indians educated urban clile, WE face discrimination.
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FOREWORD

It is penerally accepled truth that skilled human resource is & boom to
any country and I is wealth Lo any society, Skilled manpower will play
a vilal role in the inclusive growth and development of any countny.
Truly spenking skill devélopment ks nol an Independent entily rather
than an integrated issue in Lhe social-economic development of any
naton. Skill development can changg the late of any society, capecially
a woman can improve her posiiion. The quality of educational
altainment and proper economic improvemenl are Hhe key elements in
ensuring sustainable empowerment women. Experts opine thal proper
financinl entonemy or empowerment leads women's active role ln the
nclusive developmenl of any counbtry. Though 50% of the [ndian
populalion is wemen their role in the country's development i3 being
minimized because of gender discriminalion. Their fruitful rele has
been severely and intealionally minimized. Society Is not serivusly
considering women entrepreneury because of gender reasonsy only.
Proper skill development encourages women o make an inclusive
society and she will be o key role in India's’ frst economic growth and
development, Successiul women eniweprencurs can be a model lor
olhers so that an inclusive society can be easily and speedily reached.
Skill development and enlrepreneurship will & cube with the ability o
enobile them 1o pasmcipate i the development process, The
Governmenl of lndia has introduced many more such progrms for the
betterment of women entrepreneurs Jike skill development programs,
Today skill development program has become a part and parcel af
every education syslem of the country and mainsteam  skill
development al ¢l levels of the edycation 19 need [ar the hour SEill
development aml Entreprencurship will reduce inequallly in soclety so
Lhal a woman can reach a suecessiul life or career.

The Book which js being brovght by the center for the udy of social
exclusion and inclusion policy is n pare and parcel of the MNatlonal
Coounigaion for Weonen lunded seminaz and | hope this book will play
a deceive role in 1he skill development palicy of the counyy.

G

Frol. G. Hemanlha Kamar

i



Women and Skill Develogment Torcards Sustainsbis Livelioods

22

&

Women Empowerment through Entrepreneurship
and Skill Development

Harale P.L

Introdustion

Empowerment of women means creating condltlon for enabling
women Lo be motivaled for ek sccomplishment by taking personal
responsibility amd Women empowermenmt  through women
entreprerewrship means women's access 1o rosources and marked,
actun[ ownership and active control. In lndia, empowering women
through entrepreneurship hos betome an integral port of power
developmeant efloris. It will give i thesa benefils:-women developmant,
ccanomic growlh and soclal swabllity. The future of small enberprises
depends on enabling women Lt become entrepreneurs and their active
porticipation in entreprenturial process The basic need for
empowering women is to inslill the required skills and abilites in order
lo Shape up their overall personality and raise their status wilhin the
society.

Objectives
Tha following are the objectivas of {he present siudy
* To understand need for women entrepreneurship
+ To Swmdy need for Skill development far women
= Toexsmine the role of MSDE tn women empowerment

FX) |



Womnen and Skil Development; Towards Sustairable Livelihoods

Methodology
The present Study is based only on secondary data the dala were
collccted from Books, Journels and Websiie,

Women Entreprencurs in India

In India a men genceally ke the lead in the entrepreneurial
world. With 1he chang!ng cultural norma and increase in lileracy rale,
more and more Indian women are accepting cnircpreneurship as their
camers Earlier women were involved in sell employment mostly
making home products like pirkles or handicrafts, which could be
produced on a very small scale Lo cam moeney and Lo suppord the scanty
family income. With the sdvent of the information lechnelogy and
media, women are being aware of their traits and Lhe prevailing work
situations. Increasing consciousness among women about their
existence and rights is gradually changing their role from 3p's pickle,
powder and pappad to the medern 3E's i.e , Energy, Electronics And
Enginearing . they are flourishing as deaigners [interior  decormtars,
publishers garmenl manufacturss, exporiers and are exploring new
avernues in the changing world scenarlo Kiran Mazumdar Shaw , Indra
Mooyi, Nalna Lal Kidwal, Indu Jain, Neelam Dhawen , Rilu Kumar,
Shahnaz Husen , Adid Gupta, Anisha Singh, Farah Khan, Elc Are The
Omstanding Entr=premeurs.

Need for Women Entrepreneurship
The number of women entreprencurs is very low in India, Cut al
2 million entrepreneurs the women entrepreneurs accounted for only
10% of Lhe total number of entreprencurs. Whereas the Per cenl age of
women enlrepreneurs in America §5 mere than S0%  of touwal
cntroprengurs. [a Indin, Women entreprencurship is gathering
momentum slowly. Wonten entry in to business s a now phenomenon.
However, lhe [ollowing factors emphasize Lhe nerd (or women
entrep reneorship to women empowermenl.
= Ezenomic Necesslty: Medem living is becoming cosily. Therefora
women want Lo increase thelr fnmily income by establishing
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various enterprises like tiloring units, beauky parlors, Food
articles ete. Business is o source af income for such women
enkreprenauars,

s Independence: A modern and educated Woman wants Iinancil
independence. Therefore, Lhey are in need of a business
enterprise, They siart one or Lhe othee enicrprise to utlize their
spare time and earn profit

e Edugation: Women literacy and education is gaining top priority
and importance. Educaled women prefer pb or sell employment.
Therelore business offers lof of opportunities to educaled woren.

s Governmert Suppord and polices: To empower the women,
government framed number of schemes. Gavernrnent Schemas,
concessions are compelling the women 1o Jump in Lo business.

» Women empowerment; Spread of women eduction, cflects of
mass medls govemmenl support 1o womtn etc are meking
women finnncially streng, Now more women are selting up Lheir
ventures in order to became strong. The governmeni, flnancial
irstitulions elc are working with a view to strengthen Lhe women
and attracting the women towards business activities.

« Some Durlness Require Women Entrepreneurs. There are some
busineases which require women entrepreneurs. For egy: Heauty
parlors, Vegelables, houschold utensils. Therefore 1her is sn
absalute necessity of womeon entrepreneurs.

» Self ldentlty and soclal stalus. Wamen parbcipation in business
is miecessary to gain self jdenlity and social stahus. Business olfers
Lo women the necessary recognilion, siatus, prestige, reputation
elc.

Skill developmenl [or woman

Women have shown thelr ability in community development
Hence it is imporiant that women be a part of skill development In
India, women are now participaling in various areas like education, art
and culture, service sector, sperts, pelitics, media and scicnce and
echnology. They form a subsiantial part of the work force but the

ad
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working percentage rale of women m Lhe tota] labor force is declining.
A large number of them are working in the informal seclors. This
reprasants lack of employment opportunities and skills or women
wark force,

Currently, & majority of the female work [orce in India fs un
skilled. They can be molivated to develop Lheir Jife skills - that will give
them high paving jobs wilh better livelihood and confidence bo earn for
thveir famnily. It will develop their ability and quality to move ahead and
be self dependent It is observed that the concept of training and skill
development neccds to move beyond imparling lechnical and
managerial skills, wilh more focus on literacy, numeracy, political and
life skills,

Some skills that training institutes must Imparl lo women
empowerment are -

= Communlcatlon skills

# Husiness eliqueltes

+ Language development

= Personality development

* Leadership shills

= Managemenl skills

« Entrepreneurship skilla

= Baslc accounting skills

s Basic computer ekills :

The government of India has passed the natlonel policy for
women empowerment which aims to ensure gverall development of
women within the couniry. They seek lo impart skills to women so thal
they can stand amd support for Lhemselves and galn stitus within
sonciety.

Role of M5DE in women empowerment

Ministry of skill Development and Entrepreneurship (MSDE)
have been implementing several initiatives lo achieve women
empowerment hroupgh skill development. To incrense the women

=y
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participation in work force, Skill India mission alns lo empower
women wilh 10 initiwtives in skill development and entre preneurship,

1. Leng lerm skill Development Training vla Indusirial Training
Insttutes {[TIS): 18 National skill training Instlbutes  for women )
are imparting skill training exclusively for women under National
Apprenticeship promotion scheme (NAPS} basic/Thearetical
bining & provided o women. The NSTS (W) organize NCVT
approved skill fraining programme under craftsmen maining
scheme {CTS) and crafl Instructors training scheme {CITS) In
several areas such as office management, Electromics, Fashiom
Design and technology, Compuler Aided Cmbroidery and
designing, ¢lc. Women's are also actively participating in new Job
roles aligned o industry like those in Astlficlal intelligence, 3D
printlng, Data apalytics ete. and also across in skllls like welding,
auto mobile mechonics, et

2. Shert term skll! Development Training: The flagship programme
of the minisiry, Pradhanmantri Kaushal Vikes yojam sirives to
promote increased participation of women Lo the wark force
through appropriale skilling and gender mainstureaming of skills
close to 50% of the candidates enrolled and trained under PMEKVY
are women, oul of lolal 56 lakh candidates who have benelited
from the scheme. Programme under skill Tndla mission are
designed Lo not only (rain women in reievant skllls that are sought
by employers, they are slso providing other faclftes. While
women dominate sectors such as appare], Beaury and wellness and
Healthcare there 15 sighificant presence in nentraditiomsl mles such
as those m elecironic and Hardware with large number of Female
enrallments (1.03 lakh) under the Field Technical = compuling and
Job role in this sectors. Skill [ndia has partnered with Government
inibiatives like Ayushman Bharat, swachh Bharat mumsien, smart
city mission ete. 1o align skill developmenl elforis to this national
mission by enguring 2 steady flow of skilled work loree. These
programmes are ulso generating lakhs of Jubs padicularly for
women by crealion of Job roles like caregiver murses, educalors ele,
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3. Recognition of prior Learning (RPL): Under the Recognition of

L

prior leamning {RPL) more than 4 lakh women candidates have
been oriented In different shill areas, recognizing their exisling
skills threugh o formal cartificate and giving them a means ko sam
hetter Uvelihesd,

. Apprenticeshlp Tralning: The comprehensive referms thal have

been made to the apprenticeship Act 1961, has opened up
oppertunitics for apprentices in the service sector skill India
through NSDC, s conducting focused pilat programme wilh
UNDP and society of Development altermatives (DA} to benefit
more lhan 50000 women in 7 sates /LTS,

Policy Inlerventions: The Naticnal skill development and policy
focuses on incluslve skill development with the objechive of
increased women participation for better economic praductivity.
To achiave Lhia emphasis has been laid on aeating additional
infrastructure both for ining and apprenticeship for women
flexible training delivery mechanisms such mobile raining  units,
local need based trainlng Lo eccommedate women and ensuring
safe and gender sensitive training environment, employment of
women trainers, and equity in remuneration. The skill gap reports
have also identfled secior which ame likely lo have n higher
percentoge of women in the work force.

Special wemen cantle projects: NSDC, through its fraining
parmers such os man Deshi Foundation, Sho mahila sewa sahakari
Bank limited and s saradamalh Rasik Bhita are working
exclusively on skill development of women especially in rural
areas. The lraining constitulions imparting digital accounting and
entrepreneurial skills ao as to [acililate the possibility of seting up
their own bBusincas.

- Parinershlps with privata and Non - Government organizations

to boost skill development: Some of the collaborative efforls with
privale pleyers Include organization such as Aitbhb to suppart
home sty services by proveding training in hospitality and
lourisms  seclor urrder & PMEVY project,  Awuila  vislhwa
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vidyapeetham is fargeting remole villages 1o foster women
empowerment Lhrough skill Jevelopment and creation of
occupational opportunitics. The project s focused  50%
participation from women and has been Implemented in
Chhattisgarh, odisha, Jarkhand, Kerala end Tamilnadu Partnership
with Humara Bachpan Trusl in adisha sims lo give employment
and enhepreneurship opportunities to about 1300 wemen
belonging to the econemically disadvantaged sectlons partnership
wilh Industreecrafts Foundation a formation of producer group
rompanies is helping in training and supporting women targeted
Lo benelit 1500 women in Karnataka,

8. Projecis in pradhanmantri mahila kaushsl Kendra {PMMXK):

Recently more than 6000 raining tsrgets have been allocaled Lo
train women in PMMKXS. Training are being conducted lor sell
employed lailor, Beauty Therapist, customer care, executive Hair
stylist, yoga rainer efc.

9. Future Jals and Industry - oriented courses: Aligned o NSOF,
theve are nearly 450 Job roles which are concentrated Lowards skill
training of women skill in India is encouraging paricipatzon of
women in new age Job roles alipgned te Industry 4.0 such as
Artificial intelligence 3D printing, Dsis Analytics elc. and  has
witnessed increased participation of women In hard skills  like
welding, auto mobile, mechanics etc, skill India has also parmered
with global Industry leader like SAP, Adabe, 1BM to creale skill
development programimes aligned to the needs of Industry 4.0

10.Entiepreneurial Initiatives: MSDE s committed 1o facilitate
growth of women entreprenents in the country, NIE 5BUD under
the MSDE has designed entreprencurship  development
programmes for (he rural women with the objective to inculcale
entrepreneurial values, attitude and motivation ameng the rural
women 10 take up challenges fo setup an enterprise / Croup
enterprises. The livelihood Business incubation (LEL] approach is
also used o promole women entrepreneurs by Le Inshitule

ny
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Through Natonal Entrepreneusship Awards, Instiute recognized
entrepreneuns) Journey s of women over and above the Lhree awnards
specially Larpeled at them, out of 33 companies which received awsrds,
12 were solaly owned by women and in aacthes Do a women was a
co founder. Linkage of skill India and mudra yojana has been echieved
singe women comprise about 78% of the bencliciaries of mudra yolana,
this linkage will further give boost to aspiring women entrepreneurs

Conclasion

Entreprencurship s an important tool to empower (he women in
the country by increasing Family, Economic, Financiol end social status
miniswy of skill Development wnd entreprenewrship hove been
implementing several initiatives to achieve womer empowerment
through skill Development
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